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Major medical employer coverage for large groups (51+ employees)

NEW! First dollar coverage
plans at an affordable price

Our newest plan provides the lower premiums of a high
deductible plan with the employee satisfaction of a copay plan.

- Ideal for members who are transitioning from a traditional
co-pay plan

- Gives employees the ability to get basic care without the
financial barriers to meeting their deductible

$ O No cost-sharing for the most frequently sought services’
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\ Example Benefit Amount for a mental health visit is $150
}*\ Mental health provider’s cash price is $130
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Members can make money for shopping smart - Pre-deductible

= - Member pays $O - Member pockets the $20 + No amount is contributed
savings regardless of towards meeting the
whether deductible is met deductible
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Visit sidecarhealth.com/brokers | Call your broker support team at (855) 260-0518

*This plan design is pending approval by the Ohio Department of Insurance. Coverage under this plan design may not be bound until approval is received. Approval is expected in advance of 1/1/23.
Actual Benefit Amount will vary depending on specific care received. You'll Pay and You'll Keep amounts are subject to deductible. Coverage and plan options may vary.
This new plan is not HSA compatible.
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